Standards/ Levels

Licensed
The program
must be fully

licensed by and in
good standing
with the DHHS,
Child Care
Licensing Unit.

Preparatory level

Level 3
Based on points yet to be assigned

Level 4
Based on points yet to be assigned

Level 5
Based on points yet to be assigned

Curriculum, Environment &
Assessment

NH Early Learning Standards
training modules

Director and 20% of teaching staff has
completed all of the NH ELS training
modules

40% of teaching staff has completed all of
the NH ELS training modules

60% of teaching staff has completed all of
the NH ELS training modules

80% of teaching staff has completed all of
the NH ELS training modules

Program's Curriculum aligns
with NH Early Learning
Standards

Program has a written curriculum
philosophy statement that is aligned with
the NH ELS and is inclusive to meet the
needs of all children

Program utilizes written curriculum plans
that are aligned with the domains of the
NH ELS and are inclusive to meet the
needs of all children

Prior level plus
Families have input into the curriculum
plan for their own child

Prior 2 levels plus

Curriculum is individualized for all
children based on the formative
assessment being utilized in the program

Formative Assessments:
Teaching Strategies Gold,
AEPSi, Work Sampling, or
other approved

Program chooses and Director is trained to
implement one of the approved formative
assessment tools. At least one teacher per
group is trained to use the chosen tool.

All teachers responsible for doing
assessments are trained in using the tool

Prior level plus

Teachers are practicing using the tool
(using the tool, but less than the intended
number of times and not on all children)

Level 3 plus

Assessment tool is used the intended
number of times on all children in the
program

Screening Measures using the
Ages & Stages Questionnaire:
ASQ or ASQ-SE (or other
approved?)

Director and at least one teacher per group
is trained* on foundations of screening

ASQ or ASQ-SE screening of all children
in the program once per year

Prior level plus
Results are discussed with families and are
used to determine if referrals are needed

Prior 2 levels plus
Referrals are made and advocacy is
provided on behalf of families as needed.

Vision, hearing and dental
screenings

Same as above

Programs inform families of the
importance of vision, hearing and dental
screenings, provide the NH Health Forms
and provide referrals to places where
families may obtain screenings

Prior level plus
Staff is informed about how to work with
health providers in their communities

Prior 2 levels plus

Programs ensure that children receive or
parents have been encouraged to obtain
these screenings for their children by
offering them on-site or by having a
system to track children's screenings

Nutrition and Physical
Activity

Give extra points for CACFP

Director and 20% of teaching staff
complete a training(s) solely related to
nutrition and physical activity.

If applicable, person in charge of planning
the menus completes a training in nutrition

40% of teaching staff complete a
training(s) solely related to nutrition and
physical activity, AND

Program completes one of the following:
The Let's Move! CC Checklist Quizzes;
The NAP SACC self-assessment;

Go NAP SACC self-assessment, or
CACFP self-assessment

(or other approved nutrition and physical
activity self-assessment) and implements

a plan to achieve 2 goals for improvement.

60% of teaching staff complete a
training(s) solely related to nutrition and
physical activity, AND

One of the level 3 self-assessments and
program implements a plan to achieve 3
goals that address nutrition and physical
activity.

80% of teaching staff complete a
training(s) solely related to nutrition and
physical activity, AND

One of the level 3 self-assessments and
program implements a plan to achieve 4
goals that address nutrition and physical
activity.

Health & safety policies and
practices

Director reviews the standards in Stepping
Stones to "Caring for our Children™ and
compares program compliance with
standards.

Program demonstrates compliance with 5
Stepping Stones to "Caring for our
Children" standards above the state CCLU
and federal health and safety regulations

Prior level plus

Program demonstrates compliance with 5
additional (10 total) Stepping Stones to
"Caring for our Children" standards above
the state CCLU and federal health and
safety regulations

Prior 2 levels plus

Program demonstrates compliance with 5
additional (15 total) Stepping Stones to
""Caring for our Children" standards above
the state CCLU and federal health and
safety regulations
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Licensed

Preparatory level

Level 3
Based on points yet to be assigned

Level 4
Based on points yet to be assigned

Level 5
Based on points yet to be assigned

Engaging Families and
Communities as Partners

Training in the Protective
Factors

*'staff" to include other paid
staff beyond teaching staff that
have contact with children
and/or families more than 5
hours/ week. (e.g. admin,
billing, cook, bus driver)

Director and 20% of staff* have completed
the Bringing the Protective Factors to Life
course or other approved training on the
protective factors

Director and 40% of staff* have
completed the Bringing the Protective
Factors to Life course or other approved
training on the protective factors

Director and 60% of staff* have
completed the Bringing the Protective
Factors to Life course or other approved
training on the protective factors

Director and 80% of staff* have
completed the Bringing the Protective
Factors to Life course or other approved
training on the protective factors

Assessing and Implementing
Family and Community
Engagement & Partnerships

Completes the Strengthening Families
(SF) Self-Assessment tool and action plan

Completes the SF Self-Assessment tool
and demonstrates implementation of one
practice/activity from each of the 7
program strategies.

Completes the SF Self-Assessment tool
and demonstrates implementation of 50%
of the practices/activities from 4 of the 7
program strategies based on the action
plan

Completes the SF Self-Assessment tool
and demonstrates implementation of 50%
of the practices/activities in each of the 7
program strategies based on action plan

Surveying to assess the
impact of implementing the
protective factors in the
program

N/A

SF Online Staff Survey or other approved
survey that measures the use and impact of
protective factors being implemented in
the program.

Results of survey and self-assessment tool
are used to inform practices/activities that
the program implements.

Parent (FRIENDS) Survey and Staff
Survey or other approved survey that
measures the use and impact of protective
factors being implemented in the program.

Results of surveys and self-assessment tool
are used to inform practices/activities that
the program implements.

Completed prior level in past 3 years plus:
Parent (FRIENDS) Survey and
demonstrated relationships with
community partners.

Results of survey, knowledge of
relationships with community partners and
self-assessment tool are used to inform
which practices/activities the program
implements.

Community Partners may include schools, Family Resource Centers, early intervention services, institutes of higher ed, city emergency preparedness, CCR&R, health providers,

CAP programs.

Demonstration of relationships may be through a survey, letters of support, Memorandum of Understanding

Extra Points

Number of points

CACEP participation and compliance

To be assigned
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Licensed Preparatory level Level 3 Level 4 Level 5
Based on points yet to be assigned Based on points yet to be assigned Based on points yet to be assigned

Early Childhood

Administrator and Educator

Qualifications

Director Credentials Director is enrolled in the NH Professional | Director holds a Administrator level 1 Director holds a Administrator level 2 Director holds a Administrator level 3 or 4
Registry and holds a credential. credential credential credential.

Teacher Credentials All teaching staff are enrolled in the NH 40% of early childhood teaching staff 60% of early childhood teaching staff 80 % of early childhood teaching staff
Registry and 20% of teaching staff included in the ratio hold a credential in included in the ratio hold a credential in included in the ratio hold a credential in
included in the ratio hold a credential. the NH EC Professional Development the NH EC Professional Development the NH EC Professional Development

System System System
Degreed teachers in the N/A Classrooms have the minimum number of | Classrooms have the minimum number of | Classrooms have the minimum number of
program teachers with a minimum of Level 5 teachers with a minimum of Level 5 teachers with a minimum of Level 5
Teacher Credential according to the Teacher Credential according to the Teacher Credential according to the
degreed teachers chart for this level degreed teachers chart for this level degreed teachers chart for this level
AND one teaching staff in program holds a
minimum Level 6 Teacher credential or
Master Teacher Level 1 (one person could
meet both requirements)

Professional Development Director completes training on Director and 40% of staff are trained in Director and 60% of staff are trained in Director and 80% of staff are trained in

Plans and Demonstrated professional development plans. Director using the EC professional competencies using the EC professional competencies using the EC professional competencies

Competencies and 80% of teaching staff have a current which relate to a/the specific age group which relate to a/the specific age group which relate to a/the specific age group
professional development plan, which is they teach. they teach and complete a self-evaluation they teach and complete a self-evaluation
reviewed and revised annually. (ongoing in using the appropriate competency tool, using the appropriate competency tool,
system) which is then used to inform their which is then used to inform their

professional development plan which is professional development plan which is
reviewed and revised annually. reviewed and revised annually.
Program has a formal mentoring and/or
coaching process based on/using the
appropriate competency tool.
(May include peer-to-peer observation,
self-reflection and mentoring)
Licensed Preparatory level Level 3 Level 4 Level 5

Based on points yet to be assigned

Based on points yet to be assigned

Based on points yet to be assigned

Scored Standards

Measurement of
Environmental Quality: ERS
Infant/Toddler and Early
Childhood Environmental
Rating Scales (I/TERS and
ECERS)

Director and all relevant program staff
receive training on the ERS

Program completes a self-assessment
using the ERS.

Appropriate ERS Validated Rating
Minimum average program score of 3.00

Appropriate ERS Validated Rating
Minimum average program score of 4.00

Appropriate ERS Validated Rating
Minimum average program score of 5.00

Measurement of the Quality of
Adult-Child Interactions:
Classroom Assessment
Scoring System (CLASS)

Director and all relevant program staff
receive training on the CLASS

CLASS Rating

Minimum average program scores of:
Emotional Support and Classroom
Organization: 4.0

Instructional Support: 2.0

CLASS Rating

Minimum average program score of:
Emotional Support and Classroom
Organization: 5.0

Instructional Support: 3.0

CLASS Rating

Minimum average program score of:
Emotional Support and Classroom
Organization: 6.0

Instructional Support: 4.0
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